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all local supplements, including 
special supplements for coaches and 
sponsors.

Special Annual Leave 
Bonus Days

For all employees who regularly work 
at least 20 hours per week and who 
were employed as of July 1, 2012, 
the General Assembly approved five 
(5) special annual leave bonus days, 
usable just for school year 2012-13.  
Other important information about 
these days includes:

• All five days are advanced at 
the beginning of the year and do 
not have to be earned based on 
months of service
• If you work part-time, at least 
20 hours per week, you receive 
the five days based on your per-
cent employed as of July 1, 2012
•If you were hired after July 1, 
2012 the General Assembly says 
that you are not eligible for the 
days
• On your next pay notice, the 
days will show in the miscella-
neous leave category
• If the days are not used in 
2012-13, they will be lost
•If you retire between August 1, 
2012 and July 1, 2013, you can 
get paid for any of these five 
special annual leave bonus days 
that you have not used
• Unless you plan to retire be-
tween August 1, 2012 and July 1, 
2013, the first five annual leave 
days you use this year will be 
treated as the five special annual 
leave bonus days
In order to know if you plan 
to retire this year and want to 
save your five special annual 
leave bonus days, we will have 
forms available at your work 
site for you to complete and 
turn into the Payroll Office – if 
you do NOT plan to retire this 

year, you will NOT need to 
complete the form
•Financial Planning Opportunity!  
Even though the special annual 
leave bonus days are lost if not 
used, using them should allow 
you to save regular annual leave 
days that you can either be paid 
for when you resign or retire or, 
if you already have a 30+-day 
annual leave balance, will be 
automatically rolled into sick 
leave, which can then increase 
your retirement service credit

New Payroll Deductions 
Available for Auto and/or 
Homeowners’ Insurance

Liberty Mutual (for auto and home-
owners) and Horace Mann (for 
auto) have been added as a payroll 
deduction option for all permanent 
school system employees.  Payroll 
deducted insurance premiums offer 
convenience and discounts.  If you 
want to change insurers to one of 
these carriers, please contact any 
local agent and let them know that 
you are a WS/FCS employee that 
wants the convenience and dis-
counted premiums through payroll 
deduction.  If you already use one 
of these carriers, when it is time to 
renew your policy, you can ask your 
local agent to switch you to payroll 
deduction.  This is, of course, a 
voluntary benefit and would never 
be mandatory.  Liberty Mutual and 
Horace Mann are new carriers in 
addition to MetLife, which has been 
available for payroll deducted auto 
and homeowners’ insurance for 
many years.

Mid-month Pay Date 
Change

Because the school calendar is 
starting later this year (August 20th), 
the mid-month pay date this year 
for less than 12-month classified 

 eneral Assembly Actions 
Regarding Pay and Benefits

The 2012 Session of the General 
Assembly adopted the following pay 
and benefits changes for the 2012-13 
school year:

• A 1.2 percent general pay 
increase for all employees hired 
prior to July 1, 2012
• Five (5) “special annual leave 
bonus” days for all permanent 
employees hired by July 1, 2012 
(see the separate section on this 
new benefit below)
• A 14.23 percent employer 
match to the Retirement System 
for all full-time permanent em-
ployees, up from 13.12 percent 
last year – the employee contri-
bution remains unchanged at 6 
percent
• A 5.3 percent increase in all 
health insurance premium rates

The WS/FC Board of Education has 
adopted pay schedules for 2012-13 
that incorporate the 1.2 percent 
general pay increase for all state, 
federal, and local-paid employees 
hired prior to July 1, 2012, and for 
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employees will be the 19th of each 
month, or the last banking day prior 
to the 19th.  Hourly-paid employees’ 
payrolls and longevity payrolls will 
remain on the 16th of the month.

Teacher Pay Date

The General Assembly (finally) 
rescinded the change in the teacher 
pay date, so teachers and other less 
than 12-month licensed employees 
will continue to be paid for a full 
month’s salary at the end of August 
even though they will not have 
worked a full month by that date.  
While this is great news, we cannot 
be sure that the issue of prepayment 
will not come up again in the 2013 
session of the General Assembly.  
Also, please realize that if you resign 
or retire before the end of a school 
year, your final paycheck will not 
be for a full month and, depending 
on your last day of work, you could 
actually be overpaid at the time of 
your last day of work.

19th Annual Employee 
Benefits Fair Scheduled 
for August 24th

The 19th annual Employee Benefits 
Fair will be held on Friday, August 
24th at the Career Education Center 
on the Kennedy campus from 11:30-
5:00.  As always, benefit providers 
will be on hand to answer questions, 
provide information, and award door 
prizes.  The Retirement System 
will hold four hour-long sessions, 
beginning at 1:00, for those inter-
ested in learning more about the 
retirement process and provisions.  
If you have not seen the new Career 
Education Center, please take this 
opportunity to do so and enjoy the 
Fair-like environment of the Benefits 
Fair.  You will be amazed by the 
location and enriched by the informa-
tion.  Thanks to Diane Wessell for 
again coordinating this valuable and 
popular event.
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Flexible Benefits Plan 
Enrollments for 2013 Start 
Soon

The calendar year 2013 Flexible 
Benefits Plan enrollments will 
start August 27th and run through 
November 15th.  Be on the lookout 
for more information and make 
sure you know when the enrollers 
will be at your school or worksite.  
These tax-sheltered benefits are too 
valuable to miss out on!

Title 1 School Bonuses for 
Instructional Personnel

The Equity+ Bonus program has 
transitioned this year to a bonus 
program for instructional personnel 
at Title 1 schools.  The employee 
eligibility requirements, payment 
amounts and processes, and elections 
processes are the same as before.  
Just to review the major provisions:

• Teachers and other licensed 
instructional personnel are eli-
gible for bonuses twice per year, 
in December and June, in the 
amount of 11.25 percent of their 
annual local supplement pay for 
each semester of work (a total 
for the year of 22.5 percent of 
local supplement pay)
• Instructional teacher assistants 
are eligible for a bonus of 1 
percent of their total annual pay 
(maximum of $280), included 
with their December and June 
regular salaries (a total for the 
year of 2 percent of salary, maxi-
mum of $560)
• If you start work at a Title 1 
school by the beginning of a se-
mester, you must work the entire 
semester at a Title 1 school to be 
eligible for that semester’s bonus
• If you begin work at a Title 
1 school after the beginning of 
a semester, you get a prorated 
amount of the bonus based on 

the number of days worked if 
you finish that semester
• You may elect to receive a 
taxed bonus payment, a tax-de-
ferred deposit into your 401(k), 
403(b) or 457 savings plan, a 
classroom supplies reimburse-
ment, or a reimbursement for 
license renewal credit education 
expenses – these are all of the 
options allowed by the Internal 
Revenue Service
• Administrators at Title 1 
schools are eligible for a bonus 
at the end of each school year, 
payable in July and equal to 10 
percent of their annual supple-
ments.


